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THE UNSUNG WOMEN HEROES

ORDINARY WOMEN PRODUCING EXTRAORDINARY RESULTS
Innumerous stories have been written about the glass
ceiling, the invisible barrier to advancement for women
to grow to top-notch levels, and now there is a new term
– “ glass cliff “ when a company is in trouble a women
leader is put in charge to prove themselves – they are
handed something where their failure chances are
higher.
Women have done a better job leading during the
Covid-19 crisis than men. Research assessments show
that Women are more effective in many competencies
that comprise overall leadership effectiveness. Women
in fact are more qualified to lead during a crisis. We are
generally able to see the rise of Powerful Women
across the globe and occupying the highest offices in
the bureaucracy and leading powerful organizations.
What do these women do better? they exhibit greater
interpersonal skills, they can inspire and motivate,
communicate powerfully, collaborate and do better
teamwork, and have greater relationship-building skills.
In this edition of LEAD, we wanted to cover the
extraordinary experiences relayed to us by women
whom we have interviewed We also chose to write
about people- not the rich and the famous, a bit
unconventionally. These are common people, and their
stories illustrate how women leaders invest in and help
to advance their own careers and businesses.

With simple dreams trying to create an impact in every
small way they can to see a better world. They vary in
age, race, and career stage and work in varied fields from
different parts of the Globe telling their personal stories,
their winning plans and their journey of their life, the way
they see it – we call them The Unsung Heroes.
While we celebrate the Women Heroes this month, and
even as the crisis continues to loom large, and intensifies
in many parts of the world, I fervently hope that all
leaders, regardless of gender, strive to work toward
navigating humans out of this VUCA world successfully.
Wishing you, your near and dear ones a Happy Women’s
day!
Until next time,

Vasanth Jeyapaul

Editor-in-Chief

COPYRIGHTS
Divya Shlokam Media Network
https://divyashlokammedianetwork.business.site/
contact@divyashlokam.com
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L I N K E D I N

LinkedIn as a platform provides an unparalleled economic opportunity to
the world’s professionals.
This mission is an initiative by a group of like-minded people - users and
influencers of the largest Global professional community, LinkedIn.
Even as the world embraces the New Normal, armed with the new
features, options, and a unique design now of LinkedIn, the volunteers
take advantage of these leverages, connect and create impact to people,
from all walks of life.
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T O U C H I N G
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Inspired by the attending online sessions by Divya Shlokam, while realizing positive changes to their
careers and lives, several youngsters have taken upon volunteering seriously and joined hands in
movement to create positive impact in the journey to reach out to 6+ million people from all around we are happy to profile some of our top volunteers.

Krishna Sriya is currently pursuing her bachelor degree in Business Administration.
She decided to join Leverage Linkedin mission after attending an impactful webinar by
Ms Divya Shlokam. She is a new member of the Global community and learning about
LinkedIn for her better career. Krishna aspires to volunteer and help the Mission in her
own way of sharing Community vision.

Bappy Das has been into volunteering since his student days. Out of the armed
forces, his aim was to help civilians to come out from stressful situations through
motivating words, engaging with positivity even sometimes helping financially. Being in
LinkedIn since 2009, he attended many webinars but considers the webinars of
"Leverage LinkedIn" by Divya Shlokam as highly commendable because it starts from
the people and ends with making them perfect and professional. He is geared up for
any contribution the Mission might delegate him.
Muskan Singh a Global Volunteer in the Leverage LinkedIn mission initiated by Divya
Shlokam and served as an intern with DSNW. During her tenor as an intern , she
attended several webinars of Leverage LinkedIn and been able to be part of these
movement in sharing knowledge across people from various parts of the world .
She credits the mission for helping her to improve her own visibility quotient on
LinkedIn and she is also satisfied with her role in contributing by means of creation on
various useful Leverage LinkedIn posts , as part of the campaign .

Badal is a Packaging Engineer with 13 years of work experience in multiple industries.
He considers attending Linkedin Webinar by Divya Shlokam as the turning point
towards his Volunteering assignment. He is very positive and excited to leverage the
high potential of Linkedin. Badal is contributing by sharing Leverage Linkedin contents
on his timeline to update his Connections about the mission.

Kamaldeep Chaturvedula is a global volunteer to leverage LinkedIn and an
engineering student. He attended the webinar hosted by Divya Shlokam, and it
completely changed his perspective on how to use linked in for better career
opportunities and gave him conceptual clarity. He has since been an ardent follower.
He was appointed as a marketing manager for a US-based company.
ISSUE #11 - MARCH 2021

PAGE 5

L E A D

L I V E

L A U G H

E T E R N A L

I N F L U E N C E R

Divya Shlokam is the CEO at Divya Shlokam Media Network (DSMN) –
the publisher of this e-magazine, LEAD LIVE LAUGH.
She is a leading women entrepreneur and an award-winning Digital
Content Marketing and a versatile social media strategist.
She is a business coach to some of the top names in the industry –
business owners and leaders alike work with her to grow their visibility
& credibility globally using the power of personal branding, content
marketing, social media & thought leadership showcasing.
While working on this special edition of this magazine, the LEAD LIVE
LAUGH editorial team found it befitting to feature her in the magazine
by covering her background and genesis of her work in the social media
space and about the LinkedIn transformation mission she in into. Here
is the story of another unsung heroes, Divya Shlokam.
Even as the world was reeling under the Pandemic uncertainties, while
she was able to work well with her, she also witnessed another
scenario where many from the workforce met with huge adverse job
impacts and an uncertain future due to the recessionary effects.

Divya Shlokam
CEO, award-winning
Content Marketer,
Speaker, Show Host,
Personal Branding
Specialist; leverages the
power of LinkedIn and
Social Media.

During this time, many reached out to her asking for help to avail some
of my services free of charge, initially she would be reluctant, however,
she experienced a strong calling to offer one of her lines of business for
free and saw a potential to positively impact a large mass while she
continued with the other business lines – thus the idea was born. So,
she decided to go out and impact ~ 1% of the LinkedIn population
which is about 6 Million.
Now, she is on a mission to help 6 million people globally to connect to
opportunities leveraging the power of LinkedIn. She has so far directly
trained over 20000+ people from over 30+ countries and has reached
out to via free workshops during the Pandemic. This effort is also
complemented by the Value Addition Global Show which I run since
2019. She is proud to state that has featured over 200 episodes - every
week and hosts several live episodes as part of this show and my
guests include CEOs /business leaders, entrepreneurs, SMEs with
Guests coming through from various parts of the world.
It all started in 2017, when she faced some of the most challenging
times with her personal life, decided to get a breakthrough, and wanted
to Pivot. She was always intrigued by the ability of the westerners in the
areas of personal branding and building credible visibility for
themselves – she wanted to create that for the Indian community. In
early days she was into the training and coaching industry and she
pivoted into Media Industry and that is what you see today- Divya
Shlokam Media Network (DSMN).
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To achieve in her new area of work she chose to embrace LinkedIn as
a credible platform for and for her clients and everything else in history
today, since 2019 her activity levels on LinkedIn have accelerated
tremendously.
Gary Vee is a star and his presence within the LinkedIn community is
absolutely uplifting – his advice during the Pandemic lockdown is “ this
is the best time to grow your brand, give as much as you can, and it will
build your brand” – Watching his videos in 2018-2019 created a
powerful impact on me & my business.
When Divya saw Gary Vee and started following him and in no time
made him a ger role model – his thoughts are futuristic; he has got a
vision and knows how to execute his big ideas. There are many things
I emulated from him and adopted into my routine that have
strengthened her leadership style, and I have realized greater benefits.
Coupled with formal training and coaching, additionally, Gary Vee's
positive influence inspired Divya to achieve her career and life goals.
The target of touching 6 Million people is no means a small effort and I
needed to come up with a framework to execute. So sometime in May
2020, Divya went ahead to set the objectives under the aegis of
Leverage LinkedIn – A Global Training Initiative. The top idea was to
create a great deal of awareness about the platform itself and then to
help the audience with their personal brand building and create a
credible online presence.
The pillars that help shape up the ideas are – Profile, Content,
Networking, and Value addition.
Then to accelerate the network effects of this movement she decided to
create a Volunteering group – the takeaway for the Volunteers is to
make a name for themselves, they must capitalise on their unique
perspective and knowledge and inspire others to listen and act using
the power of Linkedin.

For more information and about Divya Shlokam
and DSMN please check the following web links.
Through her media company, DSMN – a company
that is a turnaround around specialist helps large
MNCs Corporates & MSMEs with profit
maximization using the power of businessexcellence, six sigma & Just Time tools.

Today, she is a proud leader that this Leverage LinkedIn group has
over 75+ members from various walks of life, experiences, and
backgrounds. Some of the senior-level professionals have also joined in
to serve the community and they operate under a mentoring capacity to
the young.
She says that she gets a lot of feedback that tells that the programs and
volunteering are effective and creating the right level of impact. It is a
delight to see if this movement creates a strong foundation for people to
achieve their social media objectives, especially via LinkedIn to grow
their visibility, credibility, desirability online- thereby enhancing their
personal brand and attract the right growth opportunities.
Divya Shlokam helps people identify the ideas that set them apart and
promote them successfully. Featuring key thought leaders via
interviews, DS helps people how to develop a big idea, leverage their
existing skillsets, and build a community of followers. She offers an
opportunity to change the world for the better while giving you the
needed career pathway.
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Over the years, Divya Shlokam Media Network (DSMN) has been organizing several shows. These
shows have been well received and perceived to be delivering unique value in a variety of topics –
these shows help participants to nurture, celebrate success, and reinforce the spirit of sharing
knowledge. Features three among the best VAGS shows of this month. Also, events are planned
for October, and here is the listing of the concluded ones and as well as ones scheduled, pick up
the right ones for you, register, and do block your calendar!
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INTERVIEW SUMMARY & KEY TAKEAWAYS

IMPORTANCE OF HAVING VARIED
INTERESTS TO BOLSTER A
CORPORATE CAREER

Ram Narayanan
Strategic Thinker,
marathoner, sport buff, music
lover, trekker

"Culture eats strategy for
breakfast"

1. A side interest or a hobby , if managed well, will enhance
your growth
2. Professional life, balanced by side interests, will help you
lead a satisfied life
3. Value addition can be in 3 buckets - professional value,
personal value and societal value 4) Major advantages of
side interests - build discipline, engage with diverse set of
people and widen your thought process
4. Children should be encouraged to develop hobbies and
interests from their childhood
5. Travelling is a great way to learn about different cultures
and people
6. Side interests create additional channels of engaging the
human mind
Process or framework or tips to be implemented
Optimize the time spent on side interests with your core
area of work
Engage your near and dear ones in your interests
Varied interests help in diverse application of the mind
Be passionate and love what you do
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ARE YOU READY TO
INVEST IN A START-UP?

1. How to register a Startup
2. What are the Challenges faced by Start-up's
3. How start-ups can get funding
4. What are Angel investors and seed investors?
5. What is the Concept of Seed Funding
6. How start-ups can survive in Challenging times
7. Mentors can play a big role in Helping Start-up's tide
over Challenges

Rajiv Bajaj
A Start-up Coach, Mentor,
Serial Entrepreneur having
more than three decades of
Industry Experience.

"No one Has answers to all
business issues,
Mentors can guide you to
tide over all your
Challenges with ease.

Process or framework or tips to be implemented
Definition of Startups
Crowd Funding & Angel Investment are a Reality
Govt of India Also supporting Startup Ecosystem &
Entrepreneurship.
Never Give Up & persistence is the Key to Success. Be
Creative & Innovative adding Value to the Lives of People.
Money & Support automatically flows to you.
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PARENTING NUGGETS
POST-PANDEMICS

Shavinder Kaur
School Principal/A
Changemaker/Capability
Coach & Image Management
Specialist/Growth
Consultant(K-12)/Motivational
Speaker

"Real Power Comes By
Empowering Others”

1. Clinical Therapist says that Children of any age can
experience anxiety. Parents need to follow certain
thumb rules to help children to work on it and heal!
Parenting has always been tough, but homeschooling,
working from home, and all the financial uncertainty
surrounding COVID-19 have made it even tougher.
2. This stress does not just affect adults – children and
teens are also at risk for anxiety especially as their
daily routines are affected.
Create a healthy routine for yourself and your children
Check-in frequently and listen to the kid’s emotions
Catch the signs of anxiety early, else it may get difficult
Teach children coping skills for anxiety by engaging
them in creative projects/tasks.
Encourage positive thinking for better stress
management
Stay connected with the loved ones and lastly
Seek professional help if needed for early cure
Process or framework or tips to be implemented
1. The Mantra to keep your children distressed is to
follow the 4 Es i.e.,
ENGAGE,
EXPLORE,
EXPERIENTIAL LEARNING AND
EMERGENT LITERACY
2. Learning is a continuous process, so to remain focused
on a path, follow your passion and do what gives you
satisfaction, recognition and wealth. Keep upskilling
yourself, because the profession that exists now may not
even be there 5 yrs later. So invest time and money in
upgrading Self.
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Guest- Ralph Rau
Designation- CFO at Private
Topic- The Importance & the Relevance of Mindfulness in today's
World
Date- 06 Feb 2021, 12:30 pm IST
Link- https://youtu.be/O97gmVVhD1g
Guest- Sarah Tabet
Designation- Global Human Resources Director/ D&I leader
at Schneider Electric
Topic- Being part of global diversity
Date- 14 Feb 2021, 12:30 pm IST
Link- https://youtu.be/GT5SpUvE-CQ
Guest- Krishan Guptaa
Designation- Managing Director, Author & TEDx Speaker
Topic- Supporting Unemployed Youth / Creating Jobs, Creating
Entrepreneurs
Date- 20 Feb, 12:30 pm IST
Link- https://youtu.be/GT5SpUvE-CQ
Guest: Ahmed El Hamamsy
Designation: S&OP Planning Leader, E2E Supply Chain Specialist,
Solving Business Challenges, Content Creator
Topic: Sales, Operations Planning, Marketing, Personal Branding
and Supply Chain!
Date: 21 Feb 2021, 12:30 pm IST
Link- https://youtu.be/dPQ242ta2hk
Guest: Ashutosh Sinha
Designation: Group Head, HR & Centre of Excellence | Global HR
Leader with HR Transformation & Leadership Expertise
Topic: How to avoid the Bermuda Triangle of Career?
Date: 27 Feb 2021, 12:30 pm IST
Link- https://youtu.be/uJB2jXapwPI
Guest: Rajiv Handa
Designation: Coach aspiring humans, Business Mentor, Marshal
Goldsmith Certified Coach
Topic: Growing & Scaling up the Journey & Beyond
Date: 6 Mar 2021, 12:30pm IST
Link- https://youtu.be/LYK5H4m1RH8
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Guest: Tanvi Bhatt
Designation: Helping YOU build a Personal Brand with the lens of
Spiritual Thought Leadership+Strategic Thought Leadership+Social
Media Thought Leadership | Keynote Speaker
Topic: Personal Branding, Spiritual Thought Leadership, Strategic
Thought Leadership
Date: 7 Mar 2021, 12:30pm IST
Guest: Luke Marson
Designation: Expert in delivering successful global SAP Success
Factors transformation projects. Strategist. SAP Mentor Alumni.
Topic: Considerations when Starting a Company !
Date: 13 Mar 2021, 12:30 pm IST
Guest: Cherian Kuruvila
Designation: Business Mentor I Executive Coach I Leadership
facilitator I Writer I Panelist I Wellness practitioner
Topic: Are the results of Mentoring / Coaching clearly Measurable?
Date: 14 Mar 2021, 12:30 pm IST
Guest: Alisa Eshet Moses
Designation: Director and board member at Asian-Arab chamber
of commerce
Topic: How to help Unprivileged People for Women
Empowerment?
Date: 20 Mar 2021, 12:30 pm IST
Guest: Girish Trivedi
Designation: Analyst, Consultant, Coach, Co-founder Monk
Consulting . 22 Yrs across Telecom, Media, Technology (TMT)
vertical.
Topic: Scenarios and How to use them? Use of Segmentation !
Date: 21 Mar 2021, 12:30pm IST
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Estonia
In the Women-specific edition, the LEAD research team has picked an all-woman ruled
nation Estonia located in Northern Europe. Though small in size with a population of
1.25 million people, the island nation of Estonia was once a part of the Soviet Union till it
got freedom in 1991.
It boasts of amazing facts due to its geographical landscape, technological
advancement, innovation, natural resources, sex ratio, and literacy. Estonia is one of
Europe's least crowded countries, with a population density of 28.4 people per square
kilometer.
It is also one of the least populous of all the EU member states. There are three big cities
– Tallinn, Tartu, and Narva – having a population greater than 50,000.
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Political Dispensation
It is the only country in the world, currently, ruled by an
elected woman PM and elected woman President. The
other countries that are run by a female head of state
and head of government are Denmark, New Zealand,
and Barbados, all with a female Prime Minister and a
queen.

PM Kaja Kallas

The current PM Kaja kallas who is also the first woman
PM of the nation, was elected on 26 Jan 2020. This 43year-old woman is the leader of Centre Right reform
party since 2018 and also had a chance to become the
PM in 2019 but due to opposition alliances missed the
opportunity. Her father has been the PM from 20022003 . She is a lawyer and the former European
Parliament member.
While stressing gender balance in the new cabinet,
Kallas placed several women in key positions. Approx.
46% of the cabinet are represented by women.
Some incredible facts on Estonia
For a 700-year period, Estonia was ruled by Danish,
Swedish, German, and Russian invaders.
Estonia has the second smallest female-to-male ratio
in the world: for every 100 women, there are only 84
men.
Every year more tourists visit Estonia than there are
residents in Estonia.
Estonia rates second in world literacy rates, with
99.8% of its citizens able to read and write.
In 2005, Estonia became the first country in the world
to permit online voting.
With only 16% of its citizens rating religion as an
important part of their lives, Estonia is the world’s
least religious country.
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Estonia, a country rich in oil shale, which can be used
to generate thermal power, manages to not only
provide its own power for its people, but also supplies
power to most of neighboring Latvia and some of
northwestern Russia.
In addition to the mainland, there are around 1,500
islands and inlets that form the entire area of Estonia.
The country also has the highest number of startups
per capita in Europe.
Almost 50% of its territory is covered with forests and
22% is under agriculture.
Did you know that Estonia is the birthplace of Skype?
Yes, there is no doubt that Estonia is a technologically
advanced nation and internet focused as mentioned in
the fact above.
Estonians celebrate their independence twice a year.
Once on the 24th of February and the other on the
20th of August.
Estonia Economy Overview
The economy of Estonia is an advanced economy and the
country is a member of the European Union and of the
eurozone. Estonia's economy is heavily influenced by
developments in the Finnish and Swedish economies.
Estonia is ranked 5th in Economic Freedom index among
45 countries in the Europe region, and its overall score is
well above the regional and world averages.
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Estonia's open and stable economy is characterized by adaptability and innovation. With
conservative budget policy, flat-rate income taxation, extensive freedom for foreigners to own land,
and 100% profit repatriation, Estonia is one of the most business-friendly countries not only in
Eastern and Central Europe but in the whole world.
The Estonian Government demonstrates flexible and needs-based legislation with priority on the
facilitation of entrepreneurship. This has resulted in a simple, transparent, and nimble business
environment that is one of the key drivers of foreign direct investment in Estonia.

Top 5 Business Opportunities in Estonia
1. E-Commerce related business - Estonia is a very strong e-Commerce nation. Establishing an eCommerce related business in Estonia is indeed a profitable venture. The fact that Estonia boast of
having one of the fastest internet downloads in the world makes it a suitable country to establish eCommerce related business.
2. Engineering Fabrication and Construction Company - Estonia’s Engineering Fabrication and
Construction sector is still open for investors to come in. If you are looking toward starting a business in
Estonia, then you should consider starting your own Engineering Fabrication and Construction
Company. There are loads of contracts you can handle in Estonia if you have a good network in
Estonia.
3. Computer Sales and Repair Shop - If you have technical skills in the repair of computers, then you
should consider opening a shop that sells and repair computers. The truth is that people find it
convenient buying computers from a shop that they can also fix the computers in case it develops fault.
4. Fast Food Restaurant - If you are interested in the food industry, then you should consider establishing
your own fast-food restaurant in Estonia. Investors that invest in this industry do so with a long-term plan
of opening other outlets in other towns and cities in Estonia.
5. Taxi Business Taxi business is another business that is common but profitable in Estonia especially in
the capital city – Tallinn. There are willing drivers that you could hire to help you man your fleet of cabs
in Estonia. This kind of business is one of the easiest businesses to establish in Estonia.
6. Quick Facts
• It takes 3 hours to start a company in Estonia from anywhere in world.
• 98% of the companies are established online.
• 99% of banking transactions are done online
• 98% of tax declarations are filed online.
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Social Entrepreneur and Design
Thinker, Co-founder and CEO of
Glittering Minds, Melbourne, Victoria,
Australia

Ortal Green
Follow your dreams. I always wanted to be an independent
woman. To be able to financially look after me, and my future
family. I felt I must make sure I never rely on anyone else to
provide for me. This strong desire drove me to study computer
science at university. I knew that learning this profession means
I will have a high-paying job. This thinking proved itself as even
as a student, I was able to earn enough money to pay all my
bills. Once I graduated, I worked full time in IT and my salary
kept going up. I was happy with my financial situation but felt
that something was missing. I felt I am not contributing to society
as much as I can. I felt I am not making a difference in the world,
and there is much more I can do to benefit others. A void has
started to grow inside of me.
Few years went by and I got married and gave birth to three
amazing boys. I stayed home with them for few years as I could
not stand the thought of leaving my babies with someone else. I
wanted to be the one who raises them. As my boys grew older, it
was time for me to go back to the job market. I found a job in IT
and the feeling of emptiness came back to haunt me. I felt that
what I do does not make a difference in our world. My work felt
meaningless.
As a mother, I want to provide my children with all that is
required to be successful in the future. The world today is so
much different than the world I grew up in. The pace of
advancement in technology and the pace of changes in the
world are so fast that it was clear to me that the world my
children will live in 15 years from now, will be very different. As
my boys started to go to school, I volunteered at their school and
was involved in what they were learning. I noticed there is a gap
between what schools are teaching and what children need
today to thrive. Our education system has fallen behind. It has
not moved forward at the same pace as the rest of the world.

I knew I had to do something about it. I spent a lot of time
thinking about what children need to set them up for success
considering the unknowns and uncertainties of the future. I
imagined a different way to teach children at schools. I started to
dream about transforming the education system. When I shared
my dream with others, they looked at me as if I am crazy.
Dreaming of doing the impossible. But I kept going. This dream,
this passion, was burning inside of me and I had to follow it.
So, I took the first steps to realising my dream. I created a
workshop for children, to teach them 21st-century skills and
mindset, such as creative-thinking, problem-solving,
collaboration, empathy, critical thinking, and innovative mindset.
Then I ran this workshop at school holiday programs. The
children loved it. Then I took the next step to make my dream a
reality. I co-founded Glittering Minds to follow my purpose and
created a program for schools. I piloted it in one primary school.
The students were happy and enjoyed participating in this
program and I could see the impact of this program on children's
skills and mindset.
It was time to take the next step, so I expanded Glittering Minds
school’s program and scaled it up. And now, the Glittering Minds
program is available to any school around the globe. My
message to you is to follow your dreams. You are strong. Much
stronger than you think. You can make the impossible. Believe in
yourself. Start taking small steps and you will learn as you go. I
am not going to lie to you, it is not going to be easy. This is a
challenging journey in many ways. But it is also the most
rewarding one. Following your passion and dream means you
live a purposeful life. It means doing what you believe in and
what you enjoy doing. It means you live your life to its fullest.
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Global Human Resources Director/ D&I
leader at Schneider Electric, United
Arab Emirates, and author of Inclusion
Starts with U

Sarah Tabet
Be the change you want to see in this world! A quote by
mahatma Gandhi that has always resonated with me and guided
me to lead both my professional and personal journeys. As an HR
professional with more than a decade of multinational experience
across Middle East and Africa, I have always looked for ways to
inspire and be inspired by people across organisations to
progress and influence positive change.
Throughout my corporate drive, my intention has always been
focused on building a well-rounded experience in HR, expand my
horizon internationally and seek opportunities for developing new
skills to continuously grow as a person. With great dedication,
passion and commitment alongside hard work in building
expertise in the HR field and beyond, I have thrived to lead both a
prominent HR career and expand that role into the Diversity and
Inclusion space as a way to influence and promote change in our
world. In addition to leading the MEA D&I agenda within
Schneider Electric for some years, I have launched my own blog
(www.sarahtabet.com) to engage with other professionals on HR,
D&I, and workplace related topics. Additionally, I have been
invited to speak locally and regionally on topics that include the
Future of the workplace, HR Digital Transformations, Diversity
and Inclusion, HR and Women empowerment and have been
featured in several publications related to HR, personal
development and the D&I space. In January 2020,
I have been granted the Women in Leadership Award (WIL)
award for the category of Diversity and Inclusion from the MICE
quotient and have recently published the book Inclusion Starts
with U in November 2020 to promote the message and need for a
diverse, inclusive, and more tolerant world. Inclusion Starts with U
aims to deliver on my ambition of helping individuals realize the
true term of Diversity and Inclusion and encourage them to join
the conversation.

It also promotes the importance of the D&I philosophy to
business leaders and help them deliver new business value.
Additionally, it sheds light on how individuals, through
organizations and within societies, can build a culture of
inclusion to create a world that values difference and
encourages all forms of diversities.
Publishing the book, Inclusion starts with U has certainly been
the biggest milestone for me professionally and personally as it
has taught me a lot about myself and how much dreams and
dedication can be powerful. My dream has always been set on
making the world a better place and for me, this book was my
way of doing it.
Throughout my career, I have surely met amazing role models
who not only have influenced my journey in HR, but also
helped me in my personal progression. I have been inspired so
many times by leaders who were never afraid to take a seat at
the table, fight for people’s rights and stand up in the face of
bias or exclusion. Many of them have become lifetime mentors,
coaches, and friends with whom I share perspective and
partner to promote positive change.
To all the young talent I say, find your own mentors and
supporters who will help you dream and achieve those dreams
through dedication and hard work. Regardless of the
uncertainty of the world we live in, be agile when dealing with
unexpected challenges, plan by making the best out of the
present and never stop dreaming big. Similarly to what I have
learned throughout my journey I tell you, never listen to people
who tell you your dreams are impossible, but rather always
work hard to prove yourself right.

ISSUE #11 - MARCH 2021

PAGE 19

C O V E R

S T O R Y

Director and Board Member at Asian Arab of commerce and A World Peace
Ambassador.

Alisa Eshet
Moses
Women are equal and never forget where you come from
Maybe it seems natural to you to sit down and read the publications about me, well
to me it is not obvious. I was born in a town called Ashdod in southern Israel, the
oldest of four children to parents who immigrated to Israel, a mother from Morocco
and a father from India, A hard-working conservative family but full of warmth and
love.
From the day I was born, my parents explained to me that I am a girl, so all I am
expected to do is find a husband have children, and be a housewife, and if I want a
career well anything is possible if I manage to do everything in parallel with the
work at home.

We adopted a kindergarten designed for children from disadvantaged homes and
gave them the option to learn English using music, purchased them all the musical
instruments they needed, and funded the entire class, in addition, we supported
girls at risk and many other things.
I am currently working with a business associate in India and trying to build the
same program there. In addition to all this activity, I am a peace activist, I am a part
of Israel's "women wage peace" and believe everyone has the right to live a decent
life and supports giving a peaceful life to the Palestinian people. I am also awarded
as an ambassador of peace (World Peace Traces).
As a result, I was approached for help by several Palestinian villages, villages that
do not receive help from any country, and their residents live in great poverty.

Thank god I am a Rebel.
Well, it is clear now that it is not really what I did, it was clear to me that being born
female means nothing and my directions are equal to any other child regardless of
their gender. No one will define me by my gender, so from the day I turned 18 and I
could decide for myself I decided I will serve in the military like any other guy, ( it is
mandatory but they will let you out if your parents object) where thankfully they
realized I had high abilities and served in an important computer unit, at the same
time I played badminton and was a champion of Israel and a member of the
national team, which gave me the opportunity to go abroad, I went on a six-month
trip with a bag on my back. It wasn't easy and the whole time I had to fight a
conservative society and a family that thought I wasn't acting like a woman.

I thought why not try to recruit them for everything they needed like Wizo's program
with secondhand products. Thankfully, the idea was welcomed by these villages, so
far, I have done two such projects and the third will start these days( delayed
because of the coronavirus!
For these projects I received an award from the AACC) Arab Asian Chamber of
Commerce of India
I also serve as a director of this organization and project manager within it.
One of the highlights of my life was meeting Prime Minister Modi in Israel, he is an
amazing man.

I did get married and have children, but at the same time, I worked as a network
manager at Intel and was General manager of the Badminton Association in Israel.

These two projects in Wizo and the Palestinian villages are projects I have done
voluntarily, and I am proud of them.

But I have never forgotten where I came from and how hard it was for me. It was
clear to me that I needed to help the girls break the glass ceiling that society puts in
front of them, and make sure that disadvantaged populations have as much
opportunity as everyone else. So I looked for places where I could contribute from
my managerial knowledge and my ability to organize, the first position was
chairwoman of Wizo Even Yehuda. WIZO, Israel's leading organization for
education and social services, promotes an equal society for all supported by a
global network of Zionist women.

What's my message?

The organization exists all over the world, one of the initiatives in WIZO is clothing
stores and secondhand products, we sell in the store all the products that come to
us and the money goes to disadvantaged populations, at-risk children and I
developed a business plan to improve the store in the locality and turned it into a
store that was fun to buy in and I changed the stigma of a weak store, !.!.!

First, for girls and young women: Don't let anyone define you because of your
gender, on the contrary, you are stronger, and the glass ceiling is designed to Be
Broken.
The second message is to everyone, don't forget where you came from, money and
status are not really a real thing, what's left after we are gone is the people you've
managed to make happy And remember you with a smile in their hearts.
Today, in addition to the couple's counseling I do and manage projects as a
freelancer, I start coaching groups in countries like Norway, Denmark, India, and
Morocco !.!.! And of course every chance I get to help weak teams I'm there.

Thankfully, my Management abilities have resulted in increasing the revenue four
times as much as the day I took office.
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Business Coach, Startup advisor,
Author, Ghostwriter, Development Editor
based in Austin, Texas, United States

Elise Krentzel
Women’s Initiative 2021 and Beyond
Over the past five to seven thousand years, after matriarchal
societies were destroyed and the Fall ensued, (read Stephen
Taylor’s book The Fall), women around the globe were subjected and
treated as second class citizens or less by men who gained power
through brute force. The same is still, unbelievably true today in
many parts of the world.
One could say The Fall was the beginning of the end of equality,
equanimity, community, and communal living, sharing of the earth’s
bounty with respect for nature and a host of other feel-good (and
logical) approaches towards one another as a species and the
planet. Of course, there have been women throughout history who
were less than this ideal and quite the warrioresses but I digress.
Mandated to stay away from men’s domains such as intellectual
discovery, strategy, science, or made to work as slaves in the fields
or as homemakers, we’ve had the bad end of a candle that has
finally or almost burned out. I know for myself I’ve rebelled against
any authority figures, read men, who have tried to hold me down in
my career or life and choice of lifestyle!
I began freelance writing in my teens when still in high school.
Quickly I rose to prominence in my field and was punished for being
beautiful, with brains, wit, and chutzpah (that’s a New York Yiddish
expression for one who has guts)! The misogyny and slander were
painful to endure. The treatment was unfair. Several times I was
“offered” to sleep with someone at the top in exchange for access. I
always refused.

To young women across the world, I say this. Stick to
your principles and ethics. Look at Mahalia. Look to Greta
Thunberg or Michelle Obama, Indira Gandhi, and many
other role models. Sometimes it can cost us the
acceptance of our families. I ask you to seriously consider
whether giving up your dignity is worth keeping a family
member happy? For me, it wasn’t. That may seem radical
to some of you. It was in the USA also. But I threw other’s
people’s opinions to the wind. Did I suffer? Yes. Was it
worth it? Yes. Would I change that for a million dollars?
No!
Go out into the world and study what you want,
accomplish what your heart desires and mind craves.
Explore all the possibilities, even when people around you
cannot see the forest for the trees. Your career will stay
with you longer than anything else because it is yours to
make, yours to grow with, yours to challenge.
I’ve been in business for myself, sometimes with partners,
others without for more than forty years. I am still thriving
and operating two businesses. When I find myself in a
love relationship again, I will not give up my businesses,
my career or my clients. Why should I? If the person I’m
with cannot accept me for me totally I choose to be on my
own.
Choose yourself. You will be with you for the rest of your
life.
Elise Krental is a CEO and Co-founder
https://ekpublicrelations.com and
https://kumiconsulting.com.
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Mentor | Coach | Training | HR Services |
Women Empowerment | On a mission to
empower 5000 women financially by
2021; Noida, Uttar Pradesh, India

Shaifaly Sangal
Women with Wings
Shaifaly, A small-town girl from holy city Haridwar used to live
in her own dreams, her own life. She always used to think
about how happiness is spread, how people are so pure that
they think good about other people. With these thoughts in
mind, she was happy with her HR consulting business which
was going well. Destiny was waiting for her for which she had
no clues. In this pandemic when everyone was trying to fix up
their offices, work, home, Shaifaly was enjoying life as it was
totally new thing for her. No office work, staying at home,
exploring new recipes, etc. But this was not her cup of tea.
After 1-2 days, she started feeling that how will she survive if
lockdown extends as we were having various kinds of news
coming up.
So she thought like many other people must be going through
the same and it is an ideal time to explore something new. So
this idea of conducting webinars came to her mind and she
began the journey. This journey was new and a roller coaster
for her as everything was new and different, but one thing was
there that she was enjoying doing this, also learning new
things like canvas, zoom, google forms, camera facing, and
similar.
She started getting interested and people started attending
her webinars and the journey continued till 100 webinars. Now
when she used to talk to people as the lockdown was
continuing, she realised that people are talking about stress,
increased screen time, cribbing of not stepping out of the
house, and similar. On the other hand, talking to women how
are they managing themselves as they are one of the most
affected species, entire household chores, family, office,
friends everything on them and yet they carry a big smile on
their face. She reached out to few women and found out that
there is much more behind these smiles. Another idea popped
in, while we can do informative webinars how about
empowering women who need support and are not able to
make their way out and are getting frustrated.
They always say where there is a will there is a way. The
same happened with her. An opportunity was standing at her
door and that was State President, Women Indian Chamber of
Commerce & Industry (WICCI) for Uttar Pradesh and she was
a great opportunity at the right time. The purpose of WICCI is
to empower women, make them financially independent, and
women upliftment.

While she was also exploring the opportunities of bringing
stories of a woman, there she launched a platform called
Woman with Wings which is all about stories of a woman who
have broken the glass ceiling, stories of mother-child
relationship (Growing Up Once Again) where we bring both
mother and child at our platform and share how they manage
each other and how a child manages self when the mother is
not around.
While bringing these stories, Shaifaly identified that she is
getting more attracted towards these initiatives and wanted to
put her whole heart and mind and bring out the best so that
women are influenced. The amazing response she got,
influencers like Indian cricketer Jaya Sharma who later happily
became the brand ambassador also, Chairperson CII, Anindita
Mookerjee Sinha, Nirbhaya’s mother Asha Devi Ji, and few
more people spoke about themselves and inspired many other
women. When things started getting visibility, she started
realising that there are many women like herself who want to
touch the sky, want to do something for themselves but do not
have that courage or right-hand holding, there she launched
few more initiatives like inviting senior leaders to moderate the
show, bringing first-time moderators, empowering, and enabling
them to speak. Deeper she was getting into this, the more she
was enjoying and started realising that this is her purpose to
spread happiness, empower and enable women, make women
collaborators instead of competitors. Women look for
acceptance in someone’s eye, why cannot we be that eye, why
cannot we love each other. Thoughts kept pouring in and she
continued.
So far, WICCI has touched 1000s of lives by way of conducting
sessions, launching a buddy program, signing MoU’s and
Woman with Wings is supporting a trans woman who is working
hard to earn her living. Also, a homemaker who is a passionate
writer never had that courage to release her book, we virtually
launched her book. Making another homemaker realise who is
now living her dreams of creativity. All these initiatives are
leading to women's happiness and women's power. More
women joining our community and wish to handhold each
other.
She cannot forget to mention the contribution of her strong
connects Vatsala Banerji, Sqn. Ldr. Dimple Rawat (retd.),
Shikha Verma, Harini Sreenivasan, Debjani Roy, and others
helped her building both the platforms. Shaifaly is on a mission
to empower 5000 lives in 2021 which has already started, and
her vision is to take it to a global level very soon. Her mantra for
life is - keep spreading love, the world needs it.
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Global Practice Leader, IBM, Chennai, India and an
alumnus of The University of Chicago Booth School
of Business and certified coach, blogger, and works
on social projects that involve women empowerment
Kavitha Rajaram
Salute to the Unsung Women Heroes
A few years back, on Women’s day, particular news of a bronze
statue of a sassy fearless girl in front of Wall street’s iconic charging–
bull statue caught everyone’s fancy including mine. This was a callout and a campaign to pressurize companies to add more women to
their boards.
If a powerful campaign like this one was necessary to highlight the
growing frustration around the struggle female executives faces rising
into leadership positions, back home in India, the scene is even more
dismal. While I am no feminist trying to champion the cause for
women empowerment etc., I am an average Indian woman trying to
juggle a career, family, and my own hobbies and interests. And in my
career spanning over two decades, I have hurtled on a few occasions,
slowed down on several other occasions but each time the thought of
hanging my boots with a corporate career has crossed my mind, there
has been some internal force that has made me hoist up and go back
charging.
I believe I am representing all those women who are not necessarily
aspiring for a seat in the corner office but who want to just excel and
make a mark in their own ways with their core competencies and
abilities. A C-level position could just be incidental. Yet, there are so
many hurdles. Sometimes, it could just be the kids wanting our
attention during their crucial milestones. It could be our ailing parents,
sometimes it could be your own physical limitations. These are
choices that a woman makes out of her own volition. But if the choice
to slow down is because of corporate irreverence from the opposite
sex or because we cannot match up by virtue of belonging to the
‘minority’ group, we are just left to languish.
I remember an incident where I had to skip my son’s annual day
function at school because I had to represent a very important
meeting at a client site trying to salvage a crisis and being away from
home for days. The meeting did not turn out as expected but I was
glad I kept up my commitment to be present and save the company’s
image. Well, what I got in return was a dressing-down for not being
compliant in the execution of my deliverables. While it may be
perfectly professional and perfunctory to receive feedback the way I
did, the emotional whiplash was too tough to handle. Did I
compromise on my personal priority over my job or was I trying to be
a committed employee at the cost of being a bad mother? Or was it
the inherent nature of women being emotional at the slightest rub of a
fragile ego that was getting the better of me?
While we may talk about clichéd phrases like gender equality,
breaking the glass ceiling and equal opportunity employment, etc., the
reality is that a woman tries to be best at being a good mother, a good
daughter, a good wife, and a good employee at work. It is the same
inherent nature that makes her strive to be the best at everything she
does. And it certainly would not hurt for organizations to make the
path less slippery. These in numerous women who are trying to cling
on to a corporate role, thrive, and make it work are the unsung heroes
whose struggles often becomes unnoticed.

As Indra Nooyi once famously said, ‘Women can’t have it all. Sure,
we cannot. But try us out. The glass cliff is visible- yet so distant to
conquer! Women’s day is around the corner. Marketers are working
at a frenetic pace dishing out attractive captions to celebrate the
essence of womanhood. E-commerce businesses are booming
with flash sales and offers. All the fanfare around women’s day is for
the Urban Women who have the wherewithal to be pampered.
Corporate women are glorified and speakers, who have excelled in
their professions and multitaskers are invited to speak in forums on
Women’s day, to help motivate women who languish and want to
hang their boots. Definitely, a much-needed occasion to boost the
confidence of women who want to make up for lost ground and
revisit priorities. Personally, being a woman is just about being born
with a XX Chromosome and striving towards working on equal
opportunities than keep harping on it. Does this require a day to
celebrate?
To me, the recipient of the celebration would be some special
women in my life and that makes me delve deeper. The women who
are responsible for who I am and what I am. I would call myself a
reasonably successful working woman with multi-faceted interests
and an educational pursuit because of my mother who is my wind
beneath my wings. She has often spurred me to take on
challenges, albeit going through her own ones. She has a panacea
for all my problems and masks her own with a gentle smile. She has
done a much better job of my son than I would have myself. She is
armor against my emotions.
My domestic help is the fulcrum of our existence. I do not like to call
her my maid. She is my sister born from another mother, who runs
my home. She feeds us, takes care of every aspect of the
household, gets along with my son like a house on fire. I yell at her
sometimes and she chides me in return. I sip the coffee she makes
and grimaces and she makes another one unhesitatingly. My day
begins with the filter coffee she makes and ends with her piping hot
soup made with the most important ingredient- Love. I have never
tip-toed around my mother-in-law. She offers help whenever I need
it. I call her my lucky charm. She has tears of joy when I accomplish
something. She has been a force to reckon with.
My mother-in-law defies the prototypical’ MIL". There are
innumerous Mothers, Mothers-in-law, and domestic helpers who are
faded into oblivion but stand like pillars to many women who can
accomplish and succeed. It is time to celebrate them on Women’s
day who support us unconditionally but expect nothing in return!
They need to be celebrated every single day- Just not on Women’s
day! And these are the women that need to be invited and honored
on Women’s day!
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RECENT WORKSHOPS

24 Jan 2021
Shivaji College, Univ of Delhi, New Delhi
Topic: How to Build a Powerful LinkedIn
Profile

30 Jan 2021
Mission Togetherness
Topic: How to create a Consistent Personal
Brand ?

28 Jan 2021
FREAK FOLKS- Honest Talk with Harsh
Pandey:
Topic: Optimize LinkedIn for
Career Growth

13 Feb 2021
WOMAN WITH WINGS
Topic: Journey of a Womenpreneur
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UPCOMING WORKSHOPS

LinkedIn Webinar
Leverage Linkedin is on a mission to help 6 Million people
to optimally use Linkedin to build their personal brand &
connect to opportunities.
Get FREE training conducted at your institution, office,
trade association or group.

LinkedIn Webinar

Talk to us at leveragelinkedin@divyashlokam.com

7th Mar 2021
Leverage LinkedIn workshop; 6 pm IST

14th Mar 2021
Leverage LinkedIn workshop; 6 pm IST

21st Mar 2021
Leverage LinkedIn workshop; 6 pm IST

28th Mar 2021
Leverage LinkedIn workshop; 6 pm IST
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C O A C H E S ?

However, don't want to leave your high-paying job yet?

Here is the solution!

Total global gig economy spending hit an estimated $4.5 trillion in 2018. Top &
Senior Management Professionals are ready to take their chunk in profits from
such a large industry. Before you start your coaching or advising business while
exiting your job.
Reach out to us for a power-talk. We can help you be prepared for future
opportunities, while you are still in your job. Transform into a globally indemand coach with us. We help you transition from your current job to a future
in-demand coaching business.
Write to us at contact@divyashlokam.com to fix an appointment.
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Please write to us at contact@divyashlokam.com
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Divya Shlokam
Chief Content & Publishing Officer

T O

T H I S

M A G A Z I N E

Vasanth Jeyapaul
Editor-in-Chief

Ajeet Lamba
Assistant Editor

Udayan Belsare
Design Editor

Harsh Amin
Research

Vinay Sharma
Guest Relations
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8

March

Women are always on the
run .. be it working class or
house-wives.

A strong woman stands up
for herself but a stronger
woman stands up for
everyone else.

Remember you are
respected and appreciated.

Wishing you a very happy
Woman’s Day.
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Leaders and companies can address the gender equality issues by re-imagining the diversity imperative,
reviewing succession plans annually, bringing sponsorship into the open and rewarding it, and examining the
barriers to leadership successions to create healthy gender-neutral talent pools. In the recent US elections, this
was proven as the form of true sponsorship, a social exchange or mutual benefit transpired – it's possible to
create gender equality among our societies.
This global community of small team under the aegis of Leverage LinkedIn, help energize and discuss big ideas
together. We believe in the power of ideas and the magazine also captures among other things the latest trends
on social media, tips, tricks and too and frequent, face-to-face conversations with the most relevant content and
practical advice from seasoned professionals and industry leaders to help reinvent the way professionals and
their companies can take control of the balance. LEAD (Lead, Live and Laugh) is a magazine that covers
matters related to issues impacting the global workforce. The magazine is sponsored by DSMN and with
contributions by people from various walks of lives and by like-minded volunteers and professionals provide
their time and talent to help create a meaningful impact on society at large.
Each month we would come with a new edition of the magazine focusing on a single, timely theme and include
expert opinions along with concise, helpful insights from various fields of work.
We look forward your feedback, do write to us at : contact@divyashlokam.com let us know what you would like
to see more in the future editions of LEAD.

D I S C L A I M E R

All Logos, branding, Copyrights and images displayed on LEAD Magazine belong to respective owners. It does not
constitute an endorsement nor a recommendation of the owners or companies. No rights are granted by LEAD magazine
to use such images, whether by implication, estoppel, or otherwise.

